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Theeditorialpageoffers the
AJCeditorial board’s insightand
opinionon issues important toour
community. It’s akeypartofour
forumwheredifferentviewpoints
are represented.

Theboard’smission is tobe
acatalyst fordiscussionand
solutions-orientedcommunity
action tobetterboth theAtlanta
areaandGeorgia.

Whiletheeditorialboardwill
offeropinionseachSunday,we
recognize the importanceof
balanceandofshowcasingother
views.Look forthemonthispage.
Our intent is togiveyoumore than
justourviewpointoneachweek’s
topic—with itwill comeawide
varietyof information tohelpyou
make thebestpossibledecisions.

About
this page

Buildingon thisnewspaper’s
legacyof leadership in the region,
we launchedAtlantaForward
in2009to tackle themajor
issues facingourcommunity
as theeconomyrecovers.This
designation identifies these
reportsandcommunity-wide
discussions.
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“Ask yourself one question. ‘Is it right?’ Then do what you believe is best for your
town, your state and your country.”— James M. Cox, founder, Cox Enterprises

ByFrankV.Rotondo

On behalf of our state law
enforcement officials who
“wear the vest,” thanks are
due Gov. Nathan Deal for tak-
ing a large step in the right
direction with his new pro-
posals for a 20 percent sal-
ary raise, and a directive that
will require additional annual
hours of in-service training.
The proposed salary adjust-

ment will enable our state’s
protectors of life and prop-
erty to be on par with the sal-
aries of many other state law
enforcement officials in the
Southeast.
The additional hours of train-

ing included in Deal’s proposal
are urgently needed in these
socially trying times. Two of
the four hours of the proposed
mandated training would be
devoted to use-of-force with
respect to de-escalating hostile
or potentially tumultuous situ-
ations. With the inherent dan-
gers of law enforcement work,
additional training in de-escala-
tion techniques or conflict res-
olution will undoubtedly make
law enforcement encounters
safer for the officers, as well as
the general public.
The second half of the new

in-service training would
require officers to select from
training options including, but
not limited to, community rela-
tions and cultural diversity.
This requirement could help
improve interracial police-cit-
izen encounters, possibly
improving overall interracial
police-citizen relations.
Another phase of the gov-

ernor’s recently unveiled pro-
posals is earmarked at help-
ing the police and community
by way of Crisis Intervention
Training (CIT). CIT programs
focus on defusing potentially
volatile encounters with the
mentally challenged. Histori-
cal data has shown that 25 per-
cent of deadly physical force
encounters by law enforce-
ment involve persons deemed
to be mentally ill, or in need of
psychological treatment. As an
interesting fact — the federal
correctional system is the larg-
est provider of mental health
services in the country.
Some argue that the gover-

nor’s training proposals have
not done enough to quell com-
munities’ concerns about
police use of force. Some con-
cerned Georgians have said
that the governor’s pay hikes
will force the cities and coun-

ties to likewise pay their local
law enforcement profession-
als a higher salary, thereby bur-
dening local taxpayers.
The most offensive criticism

is made by naysayers claiming
that we can’t afford to take offi-
cers off the street to get more
training. The truth is that this
initiative is not only worth-
while, but also a certain step in
the right direction.
Gov. Deal and his supporters

unquestionably have in mind
what is best for the state of
Georgia. Shall we pay our offi-
cers better so that we can con-
tinue to acquire and keep qual-
ity protectors? Shall we pro-
vide better training for law
enforcement, giving them
more tools such as interper-
sonal communications and
counseling techniques aimed
at defusing potentially explo-
sive situations?
Or shall we accept and hold

tight to the status quo and wait
for more senseless deaths and
injuries to occur? Increasing
mandated training hours is one
of the most effective ways to
protect both citizens and our
21st-century centurions.
We all know that this pro-

posal must be met with
approval from our legisla-

tors, and they are always con-
cerned with balancing the bud-
get. Thus, the training phase of
the proposition must be done
in increments, as the governor
has laid out.
An understated piece of

the governor’s proposal is the
intention to create a task force
to examine the basic, 400-hour
law enforcement training pro-
grams and make recommen-
dations for improvements in
the quality of training. This
too could lead to more training
in the future, or could result
in outdated training being
replaced with more-current,
relevant ideas.
It is my true belief, as well as

the belief of most law enforce-
ment professionals, that the
governor has shown true con-
viction in wanting to change
society’s view of the profession
of policing. The governor’s
interest lies in protecting and
serving diverse groups of peo-
ple who reside or do business
in our great state of Georgia.
He hit the mark with these

potentially lifesaving propos-
als!

FrankV.Rotondo is executive
directorof theGeorgiaAssociation
ofChiefsofPolice.

Gov. Deal’s proposals would make communities, cops safer
ANOTHERVIEW

From a Sept. 25 AJC news
story:
Many deputies say they earn

less money than their state coun-
terparts and are equally, if not
more, deserving of a bump in
pay. At this time of stress and
scrutiny in the post-Ferguson era
of policing, sheriffs and deputies
argue that they are the front-line
first responders in much of the
state. GBI agents, parole officers
and game wardens often come
in after the fact, the sheriffs say.
“They’re support agencies,

fleas on the elephant, “ said
Putnam County Sheriff How-
ard Sills, a former president of
the Georgia Sheriffs’ Associa-
tion. He agreed the state officers
deserve a raise. But speaking
of the county deputies and city
and county police, he said, “We
police Georgia.”
“Salaries for sheriffs depart-

ments are funded locally,” said
Deal spokeswoman Jen Ryan.
“Whether local governments
choose to enhance the salaries of
their hardworking and brave offi-
cers is a local prerogative, and
the governor respects that.”
Heard County Sheriff Ross

Henry, on local officers’ pay: “I’ve
talked to the local officials, and
they’re doing what they can,”
Henry said.
From a Sept. 11 AJC news

story on the proposal for
more state law enforcement
pay and training:
“The reality is that it’s window

dressing,” said Atlanta NAACP
President Richard Rose.
Rose ... said four (training)

hours is “absolutely not enough
time” to address issues that have
created a divide between police
and many black communities.
He said Deal needs to do more to
“admit the effects of racism” in
policing.
“You have to have the

acknowledgment before you
have the healing,” Rose said.
State Sen. Vincent Fort, D-At-

lanta: “He (Gov. Nathan Deal)
obviously is being affected by the
things happening post-Ferguson,
and (is) recognizing the need to
restore public confidence in law
enforcement.”
State Rep. Roger Bruce, D-At-

lanta, said that while he believes
police in Georgia “in general do
a great job,” he believes entire
curricula should be created to
address the issues surrounding
police and the black community.
“There is a need for the police

to be able to identify with the
community they serve,” he said.

Sides air
views on
police pay,
training
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Gov. Nathan Deal’s adminis-
tration has chosen to focus on
public safety in recent years.
It’s a politically smart move,
for sure. More importantly
though, if done well, a consis-
tent focus here is wise policy
that can save lives and make
Georgians safer.
That backdrop helps in see-

ing the significance of Deal’s
latest package of law enforce-
ment reforms announced last
month. They include a dou-
ble-digit pay raise for state law
enforcement officers. The gov-
ernor also unveiled a plan to
rev up training requirements
for the 57,000 law enforce-
ment officers in Georgia.
This double-barreled pro-

posal is a very good one, we
believe. Well-trained, ade-
quately paid law officers are
needed now perhaps more
than ever. Frequent news
reports of clashes between
civilians and police, with some-
times fatal results, reinforces
the need for society to provide
all possible resources to those
who pin on badges each day
and patrol dangerous streets.
Deal’s announcement made

an eloquent case for change.
“Since our founding, one of
government’s primary roles is
the protection of its people,”
said Deal. “While the respon-
sibility to provide for the pub-
lic’s safety has not changed
over the course of time, the
demands of fulfilling this fun-
damental obligation have
changed and grown. We ask
our law enforcement person-
nel of all levels and ranks to
do a very difficult job, one that
requires great skill, long suf-
fering, and dedication of pur-
pose.” We couldn’t agree
more.
Understandably in this

cost-conscious state, much of
the attention so far has cen-
tered around the roughly $79
million cost of providing 20
percent pay raises to more
than 3,300 state-level law
enforcement officers.
In our view, it is money well

spent. Cops, state troopers,
corrections officers and the like
don’t sign on for the money.
Even so, given the considerable
risks they take on every day,
increasing their pay is a tangi-
ble measure of support from a
grateful public.

The pay raises have, not sur-
prisingly, engendered some
blowback among local and
county officers who often
work for less pay, with no
large raises in sight. They have
a good point, and city and
county officials across Georgia
— along with the Gold Dome —
should seriously explore ways
of finding money to raise sala-
ries for these officers as well.
Increasing pay should help

attract — and retain — quality
people who’re worthy of the
oaths they take and the respon-
sibility they shoulder. Peo-
ple — and societies — on aver-
age get what they pay for. The
extraordinary heroism and sac-
rifice of law enforcement offi-
cers proves that we often get a
lot more. We’d be remiss in not
noting, too, that sometimes we
get a lot less, as seen in ques-
tionable officer actions that
ended in fatal, perhaps avoid-
able, consequences.
All of which points to the

importance of Deal’s pro-
posed boost of officer training
requirements. It makes sense
that better-trained cops will
make better decisions — espe-

cially where it counts most, in
life-or-death decisions.
The plan calls for expand-

ing training on use of force, as
well as techniques for de-es-
calating potentially dangerous
police-citizen conflicts. Offi-
cer training for dealing with
mentally ill persons during
crisis episodes will also be
enhanced.
A task force made up of civil-

ians and law enforcement will
also be created to review cur-
rent training standards with
an eye toward recommending
improvements.
The additional training for

police can only yield posi-
tive results, we believe. Deal
and the Legislature should
also give ample attention to
additional ideas and ways to
further strengthen training
requirements. Society’s centu-
rions and the public they serve
both deserve well-trained offi-
cers who know what to do —
and when — in this violent tin-
der-box of an age in which we
live.
We’re pleasantly surprised

that this election year hasn’t
brought forth assertions that

better-equipping police in
“soft” skills of persuasion and
community relations represents
a dangerous retreat from “law
and order.” Such talk, we
believe, overlooks history.
Not long ago, the best law

officers knew how to skillfully
defuse many powder-keg sit-
uations using words, and not
weapons. Society was the bet-
ter for such work, we believe.
Britons of the early 19th cen-
tury summed it up well in what
became known as Sir Robert
Peel’s Principles of Policing. In
part, it reads that “Police use
physical force to the extent
necessary to secure obser-
vance of the law or to restore
order only when the exer-
cise of persuasion, advice and
warning is found to be insuffi-
cient.”
Giving Georgia’s protectors

more tools to live up to that
lofty ideal during this volatile
time is well worth the cost and
effort.

AndreJackson, for theEditorial
Board.

Focus on public safety is a
win-win for police, citizens
Better pay, increased training for lawenforcement officers are good steps
toward improved relations betweenpolice and thepublic they serve.

CortneyGunter, a probation andparole officerwith theDepartment of Juvenile Justice, shakes hands
withGov. NathanDeal after he proposed apay increase for state lawenforcement officers. After the
announcement, Deal shook hands and thanked every lawenforcement officer present. HouseSpeaker
David Ralston and Lt. Gov. CaseyCagle alsowere on hand. BOBANDRES / BANDRES@AJC.COM


